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Definitions 
 

The following definitions will be of assistance as you use this guide. 
 

• Certification – Issuance of certificates to persons who have successfully completed 
State Board of Education requirements.  

 
• Cooperating Teacher – An individual who is certificated, holds at least a master’s 

degree, has at least three years of educational experience in his/her field of 
specialization, is currently teaching classes in the candidate’s area(s) of 
specialization and models good professional practice. The individual who provides 
direct supervision to the intern teacher in the public school setting.   

 
• Director of Clinical Experiences - the University faculty/staff member responsible for 

developing, coordinating, implementing, and evaluating all phases of the clinical/field 
experience program. 

 
• Field Experience – Contacts with children, youth, and adults which are provided as a 

part of the instructional program available through observation, study of school 
situations, assisting in instruction, and actual teaching which contribute to the 
understanding and competence of the teacher education student.  

 
• Internship – The full-time experiences of a teacher education candidate in P-12 

schools, culminating in the exercise of responsibility for the teaching role for which 
the candidate is preparing under the supervision of personnel from a public school 
system or regionally accredited private school and the institution of higher education 
in which the candidate is enrolled.  

 
• Teacher Educator – A person who teaches, supervises, or otherwise contributes to 

the preparation of teachers and/or instructional support personnel.  
 
• Teaching Field – The component of the teacher education program that comprises a 

subject concentration or teaching area, e.g., elementary education, biology, social 
science. 

 
• University Supervisor – the person assigned by the University to supervise student 

interns.   
 
 
 



 

General Information 
 
The purpose of the clinical experiences in the teacher education program is to allow 
candidates to become familiar with and participate in a variety of instructional situations 
beginning with the first professional education course and extending through the 
program with the culminating activity of the internship. From one semester to the next, 
candidates are provided opportunities to become more involved in classroom settings 
until they assume full internship responsibilities and manage entire classrooms. The 
comprehensive set of clinical/field experiences in the professional education program 
enables candidates to make practical applications of knowledge, learning principles, 
teaching techniques, and instructional materials in a supportive classroom environment 
with monitoring and specific feedback from school-based personnel and University 
supervisors.  
 
Prospective teachers at the University of North Alabama earn either a baccalaureate 
degree through the undergraduate teacher education program or a master’s degree 
through the nontraditional teacher education program from departments within the 
College of Education.  Clinical experiences are an integral component of the preparation 
program for prospective teachers and are a requirement of selected courses in each 
candidate’s curriculum. It provides systematic experiences in diverse public school 
settings that allow candidates to integrate knowledge acquired in coursework with 
practical skills to met SDE certification requirements. Field-based clinical experiences 
are designed to provide a continuum of experiences that enable candidates to acquire 
the dispositions, knowledge, skills, and competencies essential to their growth as 
professionals. 
 
The Clinical Experience Program in the College of Education involves three phases or 
levels. 
(Appendix D & E) 

 
Entry Level – Preadmission courses 
Involves minimum of 64 field experience hours of classroom participation.  Candidates 
are required to complete a minimum of 45 field experience hours in a variety of diverse 
settings with Tile I populations 
 
Midpoint Level– Admitted courses 
Involves a minimum of 140 field experience hours of classroom participation completed 
prior to the internship.  
Elementary 
50 – upper (K-3) 
50 – lower  (4-6) 
Secondary 
6-8 Middle Grades  
 
Completion Level – Internship-Candidates spend a semester, fulltime in an assigned 
public school classroom with increasing responsibilities until the candidate assumes full 
responsibility for the instructional process. 



 

The Clinical Experiences Model  
 

 
 
  

 

 

Clinical 

Experiences 

 

Entry Level  
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(64 hours minimum) 

 

Midpoint Level  
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Completion Level 
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ED 292  ED 299 

ED 331 & 381 (S)  
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MA 306 (E) 

 

 

Admission 

 
Program Area 

or 

Teaching Field 

 

Internship 

 
Full Responsibility of 

Instruction in Major Area 

of Specialization 



 

Candidate Guidelines 
 

Entry Level 
 
The candidates will: 
 
• Complete a minimum of (64) sixty-four classroom participation hours 
• Participate as observer, leader, mentor, teacher, tutor, aide, and/or assistant of a 

group 
• Complete a minimum of (45) forty-five hours in a Title I School diverse setting 
• Maintain a log of field experiences 
 

Midpoint Level 
 
The candidates will: 
 
• Complete a minimum of (140) one hundred forty practicum participation hours 
• Observe methods of teaching 
• Observe learning environments in selected majors 
• Observe group and individualized teaching;  
• Develop and prepare course related materials and activities (i.e. lesson plans, 

learning centers, etc.) 
• Engage in individualized tutoring  
• Conduct small group instruction  
• Administer diagnostic assessments 
• Plan and deliver demonstrations  
• Maintain a log of field experiences 
 

Completion Level 
 
The candidates will: 
 
• Complete a semester of internship (See Internship Handbook & Syllabus) 
 
 



 

Policies and Procedures 
 

1. Candidates participating in field experiences will be under the direct supervision of 
the course instructor and the cooperating teacher of the public school. 
 
2. Candidates are required to complete a minimum of 204 - field experience hour in 
various P-12 school settings in order to be eligible for internship.  

o Candidates are required to complete a minimum number of field 
experience hours in diverse settings (Title I, Special Education, Minority, 
etc.)  

 
3. Candidates must be punctual, and they should make every effort to complete all 
classroom obligations and assignments in a timely and professional manner.  
 
4. Attire of candidates participating in field experiences should reflect professional 
standards and should be within the schools’ dress code guidelines.  
 
5. Relationships with students, colleagues, or other community residents should remain 
on a professional level at all times to insure effectiveness as teacher candidates.  
 
6. The College of Education reserves the right to withdraw candidates engaged in field 
experiences from a school when, in the opinion of the principal and the Director of 
Clinical Experiences, it is in the best interest of the candidate, the school system, and/or 
the University. 

 
 

 
 
 



 

Responsibilities of the Office of Clinical Experiences 
 

 
Clinical Experiences: 
 
The Director of Clinical Experiences monitors and maintains appropriate records of 
candidate’s field experiences.  Candidates begin maintaining an electronic Clinical 
Experiences Portfolio during the introductory education course Ed 292 and continue 
through the internship semester.  Candidates log and track all clinical experience 
activities utilizing the electronic portfolio submitted to the Director of Clinical 
Experiences for approval and internship eligibility.  The Director of Clinical Experiences 
assesses individual portfolios upon receiving applications for internship.  Candidates 
meeting all clinical experience requirements are cleared to determine final internship 
eligibility.   
    

Internship: 
 
Arrangement of Internship Placements: 
 
The Office of Clinical Experiences collaborates with university faculty and local school 
administrators and teachers in determining the most appropriate internship environment 
for all candidates.  The selection process begins with the acceptance and willingness of 
master teachers, the referral of the school principal and university faculty, and the 
approval of the superintendent.  Every effort is made to place internship candidates in 
positive classroom communities that are conducive to learning in providing personal and 
professional growth.  (Appendix C) 
 
Internship Placement Outline: (semester prior to internship placement)  
• Internship applications are submitted and reviewed 
• School requests for cooperating teachers are distributed to area principals 
• Principals submit recommendations for potential cooperating teachers 
• Initial placements are made by the Director of Clinical Experiences 
• Tentative placements are distributed to Department Chairs for Faculty comments 

and suggestions 
• Placements are finalized and submitted to area superintendents for approval 
• Superintendents submit approval for local school and cooperating teacher 

participation 
• Placement assignments are distributed to local school principals and cooperating 

teachers  
• Placement assignments are distributed to eligible interns 

o End of Fall term for Spring candidates 
o Beginning of Summer term for Fall candidates 

 

 
 



 

 
Pre-Orientation of Prospective Interns: 
 
The Office of Clinical Experiences organizes a mandatory pre-internship orientation for 
upcoming prospective interns at the end of each term.  The purpose of the pre-
internship orientation is to help prepare prospective intern candidates for the internship 
semester and provide them with a general understanding of the internship as a whole.  
Prospective interns receive pertinent information regarding internship dates, 
expectations, policies, and procedures. 

 
Orientation of Interns: 
 
The Office of Clinical Experiences organizes a mandatory internship orientation for 
eligible interns at the beginning of each internship semester.  The internship orientation 
is scheduled one to two days prior to the first day of classes of the internship semester.  
The purpose of the internship orientation is to help prepare intern candidates for the 
internship semester.   Interns receive pertinent information regarding internship dates, 
expectations, policies, and procedures. 
 
Internship Orientation Elements: 
• Internship Handbook review 

o Procedures and Expectations 
o CF and Dispositions 

• Overview of Syllabus and Requirements 
• Review of Evaluation Process 
• SAEA Presentation 
• Certification Requirements 
• Career Services Presentation 
• Meeting with University Supervisor 
 

Orientation of Supervisors: 
 

Supervisor orientation is conducted each semester on the day before classes begin 
for the internship semester.  The supervisor orientation is organized and facilitated by 
the Director of Clinical Experiences and includes a review of the internship handbook, 
syllabus, policies, procedures, and evaluation information.  Evaluation assessments 
include:  (LiveText Forms) Professional Assessment of Candidate Dispositions, UNA 
COE Competencies Assessment, Cooperating Teacher Evaluation, Teacher Candidate 
Evaluation Report Summary, Intern Final Evaluation, and (written) Teacher Candidate 
Observation Narratives.  Supervisors receive intern files with placement information, 
necessary handouts, and checklists.  Supervisors are provided the opportunity to 
interact and address any questions or concerns regarding internship policy or 
procedure.  In addition, the Director of Clinical Experiences is available to provide 
additional assistance and guidance. 
 
 
 



 

Orientation of Cooperating Teachers: 
 
The Director of Clinical Experiences organizes and facilitates an orientation for 
cooperating teachers each internship semester.  Cooperating teacher orientation is 
conducted each semester on the afternoon before the internship placement begins for 
the internship semester.  The cooperating teacher orientation includes a review of the 
internship expectations, conceptual framework, professional dispositions, internship 
handbook, policies, procedures, and evaluation information.  Cooperating teachers 
receive intern handbooks, syllabus, and handouts detailing evaluation requirements and 
procedures.  Required evaluation assessments include:  (Livetext Forms) Professional 
Assessment of Candidate Dispositions, Intern Supervisor Evaluation by Cooperating 
Teacher, Teacher Candidate Evaluation Report Summary, and (written) Teacher 
Candidate Observation Narratives.  
Cooperating teachers are provided the opportunity to meet with university supervisors 
and address any questions or concerns regarding internship policy or procedure.  In the 
event that cooperating teachers are unable to attend the orientation session, university 
supervisors are prompted to provide cooperating teachers with necessary materials and 
assistance.  In addition, the Director of Clinical Experiences may be contacted for 
additional assistance and guidance. 

 
Intervention Procedures 

 
 
The College of Education reserves the right to withdraw an intern from a 
placement or to reassign an intern when, in the opinion of the University 
Supervisor, Cooperating Teacher, and Director of Field Experiences, it is in the 
best interest of the intern, the public school, and/or the University.  
 

Internship Intervention Procedures  
 
Intervention Plan – Should it be determined by the University Supervisor, Cooperating 
Teacher, Principal and Director of Field Experiences during the internship, that the 
intern should receive compensatory instruction in the planning or implementing 
(delivery) of effective lessons (units or strengthening in areas such as classroom 
management, procedures, etc), or additional assistance in appropriate practices 
regarding policies and procedures, an intervention plan will be devised and 
implemented for the intern. The individualized intervention plan will be developed 
through the combined recommendations of the University Supervisor, Cooperating 
Teacher, Principal, and Director of Field Experiences. If the implementation of this plan 
is unsuccessful in helping the intern to deliver effective instructions, the internship may 
be extended or repeated in its entirety during a subsequent semester (after a detailed 
intervention plan for the intern with a timeline, personnel involved, and specific 
compensatory strategies to improve preparation and instruction has been developed). In 
the event that the intern must repeat the internship in a subsequent semester, the intern 
is required to withdraw from the internship and reenroll the internship semester or after 
the intervention process is successfully completed.  (Appendix B)



 

Responsibilities of Candidates Participating in Clinical Experiences 

 
University candidates participating in field experiences are expected to comply with all 
academic regulations and course requirements specified in the course syllabi.  
 
In addition, candidates are expected to:  
 
• be punctual, courteous, cooperative, receptive and responsible while at the placement 
site;  
 
• convey a professional demeanor in behavior and appearance;  
 
• be understanding and be willing to fulfill the responsibilities as outlined in the  
field experience handbook and the local school handbook and/or guidelines;  
 
• respect and protect the confidentiality of students and of the school;  
 
• notify the school, cooperating teacher, the university instructor and The  
Director of Field Experiences if an emergency arises which prevents the  
candidate from fulfilling the total requirements of the field experiences;  
 
• arrange transportation to and from the placement site;  
 
• complete reflective journals of the field experiences and other evaluations required by 
the university and university instructor; and 
 
• maintain an attendance log. 
 



 

Responsibilities of Course Instructors 
 

Education teaching field course instructors are involved in the orientation, supervision, 
and evaluation activities required by the field experiences program. They maintain 
continual contact with the Office of Clinical Experiences.  
 
 Specific responsibilities of the course instructors are to:  
 
 • assist the Director of Clinical Experience in determining candidate needs and areas of 
interest in arranging placements;  
 
• monitor the site selection process and make decisions about individual candidate 
problems in scheduling the field experiences;  
 
• instruct candidates concerning behavioral expectations while at the school site;  
 
• be knowledgeable of and distribute site observation/evaluation assessment forms 
aligned with the COE professional dispositions and conceptual framework for 
candidates to complete, instructing candidates on the use of the forms, and evaluating 
the completed forms;  
 
• supervise field experiences through on-site visits and/or regular telephone contact with 
the cooperating school principal and teacher to allow for feedback concerning the 
candidate performance;  
 
• address any questions or needs for adjustment or intervention that may arise for 
immediate and effective resolution, and;  
 
• work in consonance with the Office of Clinical Experiences in developing and 
implementing an effective field experiences program to meet the needs of teacher 
education candidates. 
 



 

Responsibilities of Cooperating Schools and Teachers 
 

The selection of cooperating schools and teachers for the field experiences is based on 
the acceptance of the vital role the teachers play in the university’s teacher education 
program, the willingness to assist in preparing effective teachers, and the desire to 
influence the quality of teachers entering the profession.  Candidates are placed with 
cooperating teachers who have volunteered to work with candidates, who meet SDE 
requirements for cooperating teachers, who have been recommended by their school 
administrators as qualified for this service, and who are enthusiastic about assisting 
candidates in the transition from classroom knowledge of theory to application of skills.  
 
Specific responsibilities of the cooperating schools and teachers include:  
 
• welcoming and orienting the university candidate to the school site;  
 
• allowing the university candidate to participate in classroom activities;  
 
• assisting the university candidate in developing and implementing appropriate 
instructional techniques and activities to meet the needs of the public school classroom;  
 
• monitoring candidate progress and providing appropriate feedback to the candidate 
and university supervisor;  
 
• evaluating candidate performance while utilizing university-provided forms that 
address the competencies required of all beginning teachers in the State of Alabama:  
 

a. preparation for instruction;  
b. presentation of organized instruction;  
c. assessment of student performance;  
d. classroom management;  
e. positive learning climate;  
f. oral and written communication; and  
g. performance of professional responsibilities.  

 
• providing feedback to the Office of Clinical Experiences and university supervisors on 
pertinent knowledge and skills necessary for candidates to become effective teachers; 
and   
 
• if necessary, reporting any difficulties experienced in working with the candidate to the 
Director of Clinical Experiences. 
 



 

Cooperating Teacher Placement and Assignment Requirements 
 
Cooperating teacher recruitment requests are forwarded to the director of staff 
development in the area school systems to request potential assignments and 
placements, prior to the internship semester. Cooperating teachers are selected by the 
principal from teachers who meet the following Alabama State Board of Education 
requirements:  
 

1. Are certified in the area of teaching;  
2. Hold at least a master’s degree;  
3. Have at least three years of educational experience in his/her teaching field;  
4. Are currently teaching classes in the intern’s teaching field; and  
5. Model good professional practice.  
 

All intern assignments are coordinated by the Office of Field Experiences. At no time 
should a  
candidate arrange an assignment with a particular principal, teacher, or school.  

 
RULES OF THE ALABAMA STATE BOARD OF EDUCATION 

 
CHAPTER 290-3-3 

TEACHER EDUCATION 
 

PROFESSIONAL SERVICES 
 
 

290-3-3-.02(5)(r),(s),&(t)     College and University Requirements 
 
(r) Criteria for school faculty who supervise interns shall be clear and made 

known to all of the involved parties.  
 (s) P-12 clinical faculty (cooperating teachers) who supervise interns shall be 
accomplished school professionals who are properly certificated at the Class A level for 
their present assignment, have at least three years of educational experience in their 
field of specialization, and are currently teaching classes in the intern’s area(s) of 
specialization.  If no teacher with Class A certification in the intern’s area(s) of 
specialization is available in the institution’s service area, then the unit head may 
document and grant an exception for a cooperating teacher who meets the other criteria 
but holds a valid Class B Professional Educator Certificate rather than a Class A 
Professional Educator Certificate in the intern’s area of specialization.  
 (t) P-12 faculty shall provide regular and continuing support for interns through 
such processes as observation, conferencing, group discussion, and email and the use 
of other technologies. 



 

Appendix A 

INTERN PROGRESS REPORT 
(Optional) 

Submit to the Office of Clinical Experiences 

 
 
Intern: ________________________________________________________________ 
 

School Placement: __________________________ Grade/Subject: _______________ 
 
This form is to be completed by the Cooperating Teacher and/or the University 
Supervisor when there is a concern about the progress and performance of the Intern. 
Please describe in detail the area(s) of concern. 

____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________
____________________________________________________________ 
____________________________________________________________
____________________________________________________________ 
 

 
 
Intern: ________________________________________  Date: __________________ 
 
Cooperating Teacher: ____________________________  Date: __________________ 
 
University Supervisor: ____________________________  Date: __________________ 
 
 
 
 

Please attach copies of all observation forms to date and submit to the Office of Clinical Experiences  



 

Appendix B 
 

 
Florence, Alabama  35632-0001 

Office of Clinical Experiences 

UNA Box 5031 

(256) 765-4631 

(256) 765-4482 

 

 

 

Dear Educator, 

 

The UNA College of Education requires all students considering a career in education to enroll 

in ____________________________ (course title).  As a component of the course, we discuss 

the various roles of schools, teachers, and other vital issues.  In addition, students are required to 

complete at least ________ (# hours) observation, clinical practice, or volunteer work hours in 

local schools.  Students are given the opportunity to observe in a school of their choice meeting 

diverse specification requirements in order to observe some of the many jobs that teachers have. 

 

We hope you will allow this student to observe in your classroom/school.  Please do not hesitate 

to contact me if you have any questions or concerns regarding clinical observation practices.  

Thank you for your valued cooperation and assistance.   

 

Sincerely, 
 

Christy Waters 
 

Christy Waters, 

Director of Clinical Experiences 



Appendix B2 

University of North Alabama 
ED 292 Field Experience Log – ______ 2014  

 

Course Number Term Year 

  Fall  Spring  Summer  2012  2013  2014 

Date Time 
In 

Time 
Out 

Total 
Hours 

Subject/ 
Grade 

School  
Name 

Population 
Codes 

Teacher 
Name 

Teacher’s 
Signature 

           

           

           

           

           

           

           

           

           

           

           
Population Codes:  

System Socioeconomic Status Race/Ethnicity School Size 

City  A    >50% C    <49% E     >25% F    >25% I     >500 K     301-499 M     <300 

County B    >50% D    <49% G    < 24% H    <24% J    >500 L     301-499 N      <300 

 

In adherence to the UNA Academic Honesty Statement: 
I have completed all of the above observation hours (# of hours) for (Course).  I have not claimed these hours for 
any other course or program activity.   

 
Total Hours:  ________           Student Signature:  _____________________________      Date: ____________ 
 
Population information can be located at http://nces.ed.gov or http://www.greatschools.net/ .   
Written reflections are required for all documented observation hours on LiveText. 

http://nces.ed.gov/
http://www.greatschools.net/


 

 
 

Field Experience Verification Information 
Teacher                             
Name  

School  Name                                          
& Address 

School 
Phone # 

Teacher                         
Email Address 

    
    
    
    
    
    
    
    

Note:  Inaccurate reporting of this or any other official course document will result in receiving a grade of 
zero “0” on the course assignment.  NO EXCEPTIONS! 



Appendix C1 
 

COOPERATIVE AGREEMENT 
 

This agreement is made and entered into between the University of North Alabama and                                                   
School System to provide clinical sites for pre-service interns and faculty of UNA.  The terms of the 
agreement are stated below. 
 
1. All Clinical Experiences will be in classrooms approved by the superintendent and/or building 

principal with the consent of the classroom teacher. 
 
2. All Internships will be in classrooms approved by the superintendent and building principal with 

the consent of the classroom teacher. 
 

Internship sites are selected cooperatively by UNA personnel and by the superintendent or 
his/her designee based on the following guidelines. 

 
a. Cooperating teacher must hold an A-level teaching certificate in the appropriate area of 

supervision with at least three years of experience. 
 

b. Cooperating teacher must be willing to accept a student teacher and provide the 
appropriate guidance, supervision, and experiences as outlined in the course syllabus or 
designated by the UNA supervisor, consistent with State Board of Education requirements. 

 
c. Cooperating teacher will be familiar with and follow the guidelines in the College of 

Education Student Internship Handbook. 
 
3. The University of North Alabama will provide the following for internship: 
 

a. Honorariums will be given to each school system for the services of cooperating teachers 
and principals. 

 
b. A university supervisor will serve as a resource person to the cooperating teacher and the 

student intern. 
 
____________________________________________  _______________ 

    Superintendent            Date 
 
____________________________________________  _______________ 

Dean, College of Education           Date 
 

____________________________________________  _______________ 
     Office of Clinical Experiences           Date 



 
Appendix C2 

 
 

 

 

Dear Principals: 

 

The University of North Alabama’s College of Education would like to ask for your collaborative assistance in 

providing quality enrichment for student interns.  It is the intent of the Office of Clinical Experiences to serve as 

a positive feature for your school and community. 

 

We would like to request a list of teachers to serve as cooperating teachers for our interns during the Spring 

2015 semester (form included).  Please consult with your teachers to determine if they are interested in working 

with student interns next semester.  It is preferred that cooperating teachers possess a master’s degree or above 

with three or more years of experience.  However, exceptions are made for effective teachers with a 

recommendation of the principal and superintendent. 

 

Please complete the school demographic information in addition to all information pertaining to each teacher 

(grade or subject, race, years teaching experience, highest degree) and return by email to jmurry3@una.edu   

by: __________________.  During the initial phases of making intern placements, we look forward to including 

your school to our pool of collaborating educators. 

 

We appreciate your support of our teacher education program.  Please do not hesitate to call 256-765-4482 if 

you have any questions, concerns or specific requests. 

 

Sincerely, 

Christy Waters 
Christy Waters, Ed.S 

Director of Clinical Experiences 

ccwaters@una.edu  

 

 
 

 

 

 

 

mailto:jmurry3@una.edu
mailto:ccwaters@una.edu


 
Appendix C3  

School Name:        Date:      

School Address:       

         

Principal’s Name:       

Phone Number:       

Fax Number:       

_______2014 

From: ___________to ________________ 
 

Teacher  

 
(Please Print First & Last Name) 

Grade 

Level 

Subject Area Race 
 

(circle) 

Years 

Teaching 

Experience 

Degree 

   B   W   H 

Other 

  

   B   W   H 

Other 
  

   B   W   H 

Other 
  

   B   W   H 

Other 
  

   B   W   H 

Other 
  

   B   W   H 

Other 
  

   B   W   H 

Other 
  

Race:     B=Black or African American  W=White or Caucasian   H=Hispanic 
 

Please note any specific request:  

Intern Requested Cooperating Teacher Assigned 

  

  
 

School Demographics: Please indicate total number of percentage 

Total # 

Students 

White Black Hispanic Asian Other Free/Reduced Special 

Education 

        

 

Email to: jmurray3@una.edu 

 

PRINCIPAL’S SIGNATURE:          DATE:   



 
Appendix D 

Field Experiences and Clinical Practice by Program 

 

Program Field Experiences 
(Observation and/or Practicum) 

Clinical Practice 
(Student Teaching or Internship) 

Total Hours 
Completed 

Prior to 
Internship 

Total  Hours 
Completed 

During 
Internship 

Total  
Number of 

Hours 
Completed 

Elementary Education 
Elementary 
Education 
(BS/Initial) 

Multiple course linked practicum 
experiences on local schools:  117 
hours designated in 3-hour blocks 
w/ 106 additional hours required 

Two 8-week, full-time student 
teaching placements in two settings:  
lower K-3/ upper 3-6 

 
223-Hours 

 
Approximately 

560-Hours 

 
783-Hours 

Early Childhood Education 
Early 
Childhood 
Education 
(BS/Initial) 

Multiple course linked practicum 
experiences on local schools:  117 
hours designated in 3-hour blocks 
w/ 131 additional hours required 

Two 8-week, full-time student 
teaching placements in two settings:  
lower K / upper 3-6 

 
248-Hours 

 
Approximately 

560-Hours 

 
808- Hours 

Secondary Education 
Secondary 
Education 
(BS/Initial) 
 
 

Multiple course linked practicum 
experiences on local schools:  102 
hours designated in 3-hour blocks 
w/ 102 additional hours required 
* HES majors complete an 
additional 12 hours 

One 16 week, or two 8-week full 
time teaching placements:  middle 
and/or high school determined by 
previous field experiences or One 
12-week ELA or Spanish teaching 
placement and 4-Week ESL 

 
*204-216 

Hours 

 
Approximately 

560-Hours 

 
*764-776 

Hours 
 

P-12 
P– 12 
Education 
(Art/Music) 
(BS/Initial) 

Multiple course linked practicum 
experiences on local schools:  90 
hours designated in 3-hour blocks 
w/ 114 additional hours required 

Two 8-week, full-time student 
teaching placements in two settings:  
lower K -6 / upper 6-12 

 
204-Hours 

 
Approximately 

560-Hours 

 
764 -Hours 

P – 12  
HPER 
(BS/Initial) 

Multiple course linked practicum 
experiences on local schools:  90 
hours designated in 3-hour blocks 
w/ 182 additional hours required 

Two 8-week, full-time student 
teaching placements in two settings:  
lower K -6 / upper 6-12 

 
272-Hours 

 
Approximately 

560-Hours 

 
832 -Hours 



 
Appendix E 

 

Table 9  
Demographics on Clinical Sites for Initial and Advanced Programs 

 
School 

 
Grade Level 

& 
Population 

Race/Ethnicity  
Socio-

Economic 
Status 

Am. Indian or 
Alaskan 
Native 

Asian or 
Pacific 

Islander 

Black, non-
Hispanic 

 
Hispanic 

White, 
non-

Hispanic 

 
Other 

 
Unknown 

Colbert County Schools 

Cherokee Elementary PK-6 / 424 0 <1 17 4 79 0 0 47 

Cherokee High 7-12 / 228 0 0 15 2 83 0 0 45 

Colbert County High School 7-12 / 592 <1 <1 32 2 66 0 0 63 

Hatton Elementary  K-6 / 400 <1 0 20 <1 78 0 0 62 

Leighton Elementary PK-6 / 347 2 0 31 3 64 0 0 78 

New Bethel Elementary K-6 / 208 0 0 <1 0 99 0 0 47 

Colbert Heights Elementary K-6 / 428 0 0 3 1 96 0 0 64 

Florence City Schools 

Florence High School 10-12/1045 0 <1 33 1 65 0 0 34 

Freshman Center 9 / 370 <1 1 33 2 63 0 0 43 

Florence Middle School 7-8 / 655 0 1 39 3 56 0 0 57 

Forest Hills Elementary K-4 / 661 <1 <1 24 1 74 0 0 42 

Harlan Elementary K-4 / 408 0 1 64 3 31 0 0 76 

Hibbett Middle  5-6 / 583 <1 <1 44 4 51 0 0 67 

Weeden Elementary K-4 / 449 <1 2 40 11 46 0 0 93 

Lauderdale County Schools 

Brooks Elementary K-6 / 937 0 <1 4 2 93 0 0 30 

Brooks High School 7-12 / 804 0 <1 5 2 93 0 0 23 

Central High School K-12 / 1284 0 0 7 1 91 0 0 23 

Kilby Elementary K-6 / 141 0 <1 2 0 97 0 0 8 

Lauderdale County H.S. K-12 / 987 <1 0 6 1 93 0 0 34 

Lexington H.S. K-12 / 905 0 0 0 <1 100 0 0 32 

Rogers H.S. K-12 / 1323 0 <1 <1 <1 99 0 0 33 

Underwood Elementary K-6 / 298 0 0 2 0 98 0 0 26 

Wilson High School K-12 / 1390 0 0 <1 <1 99 0 0 43 

Lawrence County Schools 

East Lawrence Elementary K-3 / 409 2 0 11 1 86 0 0 57 

East Lawrence High School 9-12 / 470 16 <1 20 <1 64 0 0 43 

East Lawrence Middle School 4-8 / 660 21 <1 14 1 63 0 0 54 

Hatton Elementary School K-6 / 364 42 0 0 <1 57 0 0 41 

Hatton High School 7-12 / 388 48 0 <1 0 51 0 0 35 



 
Hazelwood Elementary School K-6 / 246 8 0 50 7 35 0 0 82 

Hazelwood High School 7-12 / 247 3 0 61 4 32 0 0 80 

Lawrence County High School 8-12 / 659 20 0 8 <1 70 0 0 44 

Moulton Elementary School  K-3 / 499 4 <1 7 <1 87 0 0 50 

Moulton Middle School 4-7 / 547 21 0 7 1 70 0 0 51 

Mount Hope High School K-12 / 312 17 0 5 <1 77 0 0 49 

R A Hubbard High School K-7 / 273 3 0 91 0 6 0 0 83 

Speake High School K-12 / 542 36 <1 5 3 56 0 0 50 

Muscle Shoals City Schools 

Highland Park 1-2 / 204 <1 <1 21 3 75 0 0 36 

Howell Graves K / 235 0 2 9 1 88 0 0 30 

McBride Elementary 3-5 / 664 <1 <1 16 1 81 0 0 28 

Muscle Shoals Middle 6-8 / 559 <1 <1 19 <1 79 0 0 28 

Muscle Shoals High School 9-12 / 724 <1 2 15 1 82 0 0 20 

Webster Elementary 1-2 / 210 0 1 20 2 77 0 0 28 

Russellville City Schools 

Russellville Elementary 3-5 / 559 0 <1 7 27 67 0 0 59 

Russellville High School 9-12 / 668 0 0 12 16 72 0 0 43 

Russellville Middle School 6-8 / 588 <1 <1 11 18 70 0 0 55 

West Elementary K-2 / 584 0 <1 8 28 64 0 0 61 

Sheffield City Schools 

L.E. Wilson Elementary 3-6 / 375 0 0 45 2 53 0 0 78 

Sheffield High School 9-12 / 343 0 <1 48 <1 50 0 0 65 

Sheffield JR High School 7-8 / 227  0 0 49 1 49 0 0 79 

Threadgill Elementary Primary K-2 / 296 0 0 41 4 53 0 0 79 

Tuscumbia City Schools 

Deshler High School 9-12 / 476 0 <1 33 <1 66 0 0 44 

Deshler Middle School 6-8 / 340 0 <1 28 0 71 0 0 48 

G.W. Trenholm Elementary K-2 / 331 0 0 26 <1 75 0 0 59 

R.E. Thompson Intermediate 3-5 / 299 0 <1 23 <1 76 0 0 55 

Additional Schools 

Boaz High School (Boaz City)  9-12 / 528  0 <1 1 8 90 0 0 33 

Curry H.S. (Walker Co. H.S.)  9-12 / 662 0 0 0 <1 100 0 0 33 

Phillips H.S. (Marion Co.) 7-12 / 244 0 0 0 0 100 0 0 67 

Anderson Elem. (Booneville City) K-4 / 577 0 1 18 2 79 0 0 50 

Booneville H.S. (Booneville City MS) 5-12 / 866 <1 <1 23 <1 76 0 0 38 

Tishomingo Co.H.S.(Tishomingo Co) 9-12 / 620 0 0 1 <1 98 0 0 52 

Kossuth Elem. (Alcorn Co. MS) K-4 / 597 <1 0 2 1 96 0 0 50 

Hardin Co. H.S. (Hardin Co. TN) 9-12 / 1129 <1 <1 5 2 92 0 0 46 

Richland (Giles County TN) 5-12 / 874 <1 <1 4 <1 95 0 0 35 



 
David Crockett (Lawrence Co. TN) PK-6 / 565 0 <1 2 <1 97 0 0 54 

EO Coffman (Lawrence Co. TN) 7-8 / 416 <1 <1 6 1 92 0 0 53 

Ethridge  (Lawrence Co. TN) K-8 / 486 <1 <1 <1 <1 98 0 0 54 

Lawrence Co.HS (Lawrence Co. TN) 9-12 / 1146 0 <1 3 1 95 0 0 38 

Summertown (Lawrence Co. TN) 7-12 / 586 <1 <1 <1 <1 95 0 0 41 

Collinwood H.S. (Wayne Co. TN) 9-12 / 389 0 0 0 1 99 0 0 48 

Wayne Co. H.S. (Wayne Co. TN) 9-12 / 358 0 <1 <1 <1 99 0 0 43 
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Harlan (63.8) 
Hibbett (61.3) 
Weeden (92.4) 
LE Willson (79.8) 
Threadgill (68.3) 
RE Thompson (55.1) 
Russellville (62.2) 
West (66.4) 
GW Trenholm (53.8) 
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Anderson (54.3)            Hazelwood (90.5) 
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Harlan (71.8)        GW Trenholm (26.1)        
Hibbett (49.1)        West (48.2) 
Weeden (58.1) 
Highland Park (25.3) 
LE Willson (49.1) 
Threadgill (45.1) 
RE Thompson (27.8) 
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Kilby (6.1)             Hatton-TC(22.2) 
Underwood (1.5)   Moulton (13.2) 
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Forest Hills (752) 
Hibbett (535) 
McBride (681) 
Russellville (598) 
West (603) 
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Central (1303) 
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Harlan (451) 
Weeden (451 
LE Willson (348) 
Threadgill (322) 
RE Thompson (381) 
GW Trenholm (340) 
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Webster (212) 
Highland Park (205) 
Howell Graves (253) 
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Anderson (219) 
Cloverdale (226) 
Kilby (147)) 
Hatton (281) 
Leighton (296) 
New Bethel (171) 
Hazelwood (191) 
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Florence Middle (50.2) 
Sheffield Jr. H (72.0) 
Sheffield HS (58.7) 
Russellville HS (52.8) 
Russellville Middle (61.5) 
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Waterloo (52.9)                 Hazelwood HS (80.0) 
Wilson (50.9)                     Mt. Hope (56.0) 
Cherokee HS (56.9)          RA Hubbard (84.7) 
Colbert County HS (62.4)  Speake (54.8) 
Colbert Heights HS (56.2) 
E. Lawrence Middle (54.0) 
Hatton HS (54.5) 
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Freshman Center (46.9) 
Florence High (43.4) 
Muscle Shoals Middle (27.3) 
Muscle Shoals HS (24.6) 
Deshler HS (37.8) 
Deshler Middle (19.2) 
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Brooks(20.2)                    Moulton Middle (45.0) 
Central (44.8) 
Lauderdale Co. (39.3) 
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Rogers (33.4) 
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Freshman Center (42.7) 
Florence High (38.6) 
Florence Middle (39.8) 
Sheffield Jr. H (42.2) 
Sheffield HS (47.2) 
Deshler HS (34.8) 
Deshler Middle (25.8) 
Russellville HS (34.9) 
Russellville HS (38.0) 

 
E 

Colbert County HS (30.4) 
E. Lawrence HS (39.6) 
E. Lawrence Middle (25.4) 
Hatton HS (36.2) 
Lawrence Co. (29.5) 
RA Hubbard (92.7) 
Speake (44.1) 
Hazelwood HS(69.6) 
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Muscle Shoals Middle (20.4) 
Muscle Shoals HS (20.9) 
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Brooks (10.5)              Cherokee HS (16.4) 
Central (10.0)              Colbert Heights HS(2.1) 
Lauderdale Co. (8.3)    
Lexington (1.1)            Moulton Middle (17.6) 
Rogers (1.8)                Mt. Hope (19.9) 
Waterloo (4.2)              
Wilson (1.5) 
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Florence High (946) 
Florence Middle (587) 
Muscle Shoals Middle (654) 
Muscle Shoals HS (763) 
Russellville HS (672) 
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Brooks (804)                E. Lawrence HS (517) 
Central (1303)              E. Lawrence Mid(546) 
Lauderdale Co. (1061) Lawrence Co. (667) 
Lexington (917)            Moulton Middle (520) 
Rogers (1333)              Colbert County HS (535) 
Wilson (1391) 
Colbert Heights HS (517) 
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Freshman Center (377) 
Sheffield HS (349) 
Deshler HS (447) 
Deshler Middle (364) 
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Waterloo (355) 
Cherokee HS (304) 
Hatton HS (350) 
Mt. Hope (341) 
Speake (484) 
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Sheffield Jr. H (175) 
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Hazelwood HS (155) 
RA Hubbard (236) 
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